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FROM THE PRESIDENT
Dear Cedarville family,
As we head into spring 2021, we must first look back in gratitude for the fall semester,
thankful to God for His protection and grace to our Cedarville community, and grateful to
our faculty, staff, and students for sacrificially following our COVID-19 protocols. You have,
in humility, lived out our core value to love others, and I commend you.
We started the fall semester with two goals:
• Provide a vibrant residential experience for our students
• Maintain a healthy work and study environment for our
entire campus community
By God’s grace, we achieved both. Our students were able to stay on campus
for the semester, enjoying in-person classes with a manageable number of
confirmed COVID-19 cases.
Learning from fall semester, we have updated some of our plans for the spring term . We
remain vigilant, seeking wise counsel, caring well for one another, and faithfully fulfilling
our mission even while we operate during a pandemic.

The Heart of the Matter
1. Humility: We don’t know if we
have COVID-19 and are merely
asymptomatic.
2. Considering others more significant
than ourselves: We don’t know
whether someone near us has
underlying health issues or family
members with compromised health.
3. Love for others: We want to see our
campus, our community, and the
economy stay open and thrive so
taking steps to slow the spread of
COVID-19 helps us all.

With God’s blessing and the entire Cedarville community continuing to take personal
responsibility for following appropriate protocols, we look forward to another successful
semester.
Together may we honor the Lord in how we face this challenge and give Him the glory as He
leads us through it.

Thomas White
President
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January 7, 2021. Recognizing the changing nature of the COVID-19
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the campus community. We will remain flexible and adapt wisely to
changing conditions for the protection of our campus community.
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PRACTICING Caring Well.
Staying Well. PROTOCOLS
Assess Your Personal Health
Conduct a personal wellness check, and if feeling
sick, self-isolate while seeking medical care.

“Do nothing from selfish ambition or conceit, but in humility count
others more significant than yourselves. Let each of you look not
only to his own interests, but also to the interests of others.”
— Philippians 2:3–4

Practice Physical Distancing
Make room for others while maintaining
recommended spacing.

Using Philippians 2:3–4 as our guide, Cedarville University’s
comprehensive plan encourages the campus community to, in
humility, consider others as well as themselves and empowers
them to take responsibility for their own health and safety amid the

Carry and Use a Mask

challenges of the coronavirus pandemic.

Wear a mask in public areas.

This is an unprecedented opportunity to live out Cedarville’s core
value of “Love for Others” as we take the precautions necessary to

Practice Good Hygiene

protect ourselves and those most vulnerable.

Wash your hands frequently and avoid touching
your face.

We desire to create a culture of confidence and accountability, where
our Cedarville community feels comfortable living, working, and
studying on campus and empowered to take personal actions that

Maintain Your Space

help facilitate a healthy educational experience.

Take personal responsibility to sanitize and
clean the spaces you use regularly (classroom,
residence hall room, and office).

We recognize that our campus is both a home to our students and a
workplace for our faculty and staff. We must balance our desire to
care well for one another with enabling our students to enjoy the
residential experience.

Caring Well. Staying Well.
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TALKING ABOUT FACIAL COVERINGS
According to the CDC, “cloth face coverings are recommended as a
simple barrier to help prevent respiratory droplets from traveling
into the air and onto other people when the person wearing the cloth
face covering coughs, sneezes, talks, or raises their voice.”
This section details the expectations we will have on campus related
to face coverings as we start the semester. These expectations align
with the Ohio Department of Health Order for Facial Coverings
Throughout the State of Ohio (July 23, 2020, reissued on November
13, 2020). We will evaluate and adjust as conditions change.

CAMPUS EMPLOYEES
In accordance with the Governor and Ohio Department of Health’s
“Responsible RestartOhio” minimum operating standards for
Institutions of Higher Education, campus employees are required to
wear a facial covering, except for one of the following reasons:
• Facial coverings are not advisable for health reasons.
• Facial coverings are not required when working physically
distanced in an assigned work area or outside.
• Facial coverings are not required while teaching, as this could
create health complications and violates industry standards.
Classrooms will have acrylic shields or will be arranged in such
a way that the faculty member can maintain a safe distance
from students. Professors should use wisdom and personal
responsibility to ensure a safe classroom environment.
• There is a functional (practical) reason not to wear a facial
covering.
• Clear face shields may be a preferred option in laboratory
settings.

Caring Well. Staying Well.
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STUDENTS
Students are expected to wear facial coverings in all public areas
and maintain safe physical distancing as much as possible.
• Facial coverings are required for the limited number of students
who attend chapel in person each day.
• Facial coverings are required while in line and ordering food,
as physical distancing will be difficult to maintain during this
process.

“I WEAR A MASK TO PROTECT YOU;
YOU WEAR A MASK TO PROTECT ME!”
COVID-19 Carrier
(without mask)

• Facial coverings are required in all classrooms and buildings.

RISK OF SPREAD

HIGH

Healthy Person
(without mask)

• In some foreign language classes, we have approved the use of
face shields as an acceptable substitute for a mask.
• Some majors may have specific requirements for students in
clinical or field experiences.
• Facial covering should be worn going to and from class, as
physical distancing may not be possible in hallways or while
entering or exiting buildings.

COVID-19 Carrier
(without mask)

RISK OF SPREAD

MODERATELY HIGH

COVID-19 Carrier

RISK OF SPREAD

COVID-19 Carrier

RISK OF SPREAD

(with mask)

LOW

Healthy Person
(with mask)

Healthy Person
(without mask)

• Facial coverings are not required while outside when physically
distanced.
• Facial coverings are not required when the student is in his or
her residential setting. Physical distancing should be maintained
as much as possible in residential settings.
• Facial coverings are not required when not advisable for health
reasons; however, the student must seek accommodation
through Disability Services.
• Facial coverings are not required where there is a functional
(practical) reason not to wear a facial covering.

Caring Well. Staying Well.
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VERY LOW

Healthy Person
(with mask)

Adapted and used by permission: Bryan Health, Lincoln, Nebraska.

Recent research also appears to provide evidence that cloth
masks may reduce the amount of infectious droplets inhaled
by the wearer and potentially reduce the severity of illness
with COVID-19 (CDC, updated guidance November 20, 2020).

6

CARING WHEN YOU ARE SICK
Here are steps to take if you are feeling ill.

Personal Wellness Checks

1. ASSESS

Each member of the Cedarville community
is required to do a daily wellness check. We

Assess health to confirm COVID-19 symptoms:
• Fever or chills

• Muscle or body aches

• Congestion or runny nose

• Cough

• Headache

• Nausea or vomiting

• Shortness of breath or
difficulty breathing

• New loss of taste or smell

• Diarrhea

• Fatigue

• Sore throat

I f you are experiencing shortness of breath or other emergency symptoms, call 911 or go to the nearest emergency room.
Personal responsibility should be taken when determining whether to seek medical attention. This list from the CDC does
not include all possible symptoms.

must all take personal responsibility for
keeping ourselves and our community safe.
Please self-report any or all of the following
to ums@cedarville.edu:
• If you test positive for COVID-19
• If you experience symptoms consistent
with COVID-19

2. ISOLATE
If you are not feeling well, do not attend class or come to work. Isolate
yourself from others immediately.

3. INFORM
Students: Call University Medical Services (UMS) at 937-766-7863 to
schedule an appointment. Residential students should also notify their
Resident Director (RD) right away.
For your safety and the safety of others, you must call before going to UMS. If you are ill after
UMS normal medical office hours, seek medical attention at a local urgent care or emergency
room. You can find a list of local health services providers online.

Employees: Contact your medical provider.

Caring Well. Staying Well.
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EDUCATING WITH CONFIDENCE
Our mission is best accomplished through personal

Building in Flexibility

engagement between students and professors and students

Students who exhibit symptoms are expected to self-assess and should
NOT attend class. They should notify their professors (as well as their RD)
and follow the recommended process.

with their peers. Our plans for face-to-face instruction are
focused on maximum flexibility and a healthy classroom.
We will continue to assess state and national guidelines
throughout the academic year and adapt our planning as
needed.

Faculty members will prepare their face-to-face classes for remote access
as needed. Classrooms are equiped with camera/microphone technology
so that students can join the class and participate if they cannot return to
campus or are ill and unable to attend class.

What You Can Expect This Spring:
• As many classes as possible have been moved to larger spaces to
allow for distancing.

• Masks should be worn in hallways between classes.

• Masks are required in all classrooms.

• In computer labs, masks are expected. Cleaning supplies are
available for sanitization of equipment.

• In the close confines of a lab setting, students and faculty should
wear masks or face shields.

• The Centennial Library is limited to 50% capacity.

• All academic spaces will be cleaned regularly, and high-touch
areas will receive additional scheduled cleanings.

ACADEMIC TRAVEL

• Faculty have cleaning supplies to wipe down tech carts in
classrooms.

Study Abroad office at studyabroad@cedarville.edu for additional

Study abroad trips are limited for spring 2021 semester. Contact the
information.

• Acrylic shields have been added at the front of most classes
where physical distancing is not possible.
• For classrooms with two doors, signage directs entry and exit to
avoid as much face-to-face traffic as possible.

Caring Well. Staying Well.
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After carefully reviewing information from the state of Ohio,
the CDC, and other colleges and universities, we revised the start
of the spring semester to begin two weeks later than originally
planned (Tuesday, January 19). We will eliminate the normal breaks,
including spring break and Good Friday. While this is not our
first choice, we believe it gives us the best opportunity to manage
COVID-19 cases on campus and to reduce potential spread of
infection when students travel.
Recognizing the great significance that Good Friday has for all of
us, we plan to hold special events on campus to celebrate our Lord’s

REVISED UNDERGRADUATE CALENDAR
SPRING SEMESTER 2021
January 19

Classes Begin

death and resurrection.

Returning for Spring Semester
Prior to coming to campus, students are expected to conduct a
personal wellness check and should not come to campus if they

No Spring Break

have a fever or other symptoms. If you are exhibiting symptoms,

No break for Good Friday

contact the Registrar’s office at registrar@cedarville.edu to make

April 27*

Classes End

April 28–30

Final Exams

May 1

Commencement

arrangements to begin the semester through remote learning.
We are requiring any student who will be coming to campus from
another country to take a rapid antigen test. Tests will be provided

The academic calendar for online master’s programs is unchanged for
spring 2021.

through UMS free of charge. Contact Brenda Reid, Coordinator

*12-module online undergraduate courses end April 18; 14-module online
undergraduate courses end April 30.

cedarville.edu for additional information.

of International Student Services, at 937-766-7982 or breid189@

Changes to the schedule do not reduce total class time in most
cases. If there are instances of reduced class time, faculty will
take supplemental actions to make up the time so there will be
no loss in educational quality, rigor, or engagement.
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WORSHIPPING TOGETHER IN CHAPEL
Chapel is the heartbeat of Cedarville University. We will reevaluate
chapel throughout the semester with a goal of returning to
worshipping as a community as soon as it is safely possible.

What You Can Expect:
• The Field House, which has a capacity of 7,000+, will be used as
the primary chapel venue with the potential to move outdoors
when the weather warms in the spring. Masks will be required.
• Students may watch chapel from their residence halls or their 9 or
11 a.m. classrooms.
• We will hear from more internal speakers to maximize our
flexibility.
• Programming will include expository preaching from faculty and
staff, the continuation of Dr. White’s Know Jesus. Know Joy. series,
student-led worship chapels, and class and SGA chapels.
• The daily attendance requirement will be maintained on an honor
system.
• Additional excused absences will be allowed as an added
precaution during the pandemic.

Cedarville values daily chapel and believes that the preaching of the
Word changes the lives of our Cedarville community. We place a
priority on excellent preaching of the Word and expect every student
to take advantage of these opportunities.

Caring Well. Staying Well.
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LIVING IN COMMUNITY
Living in community on a residential campus is an important
component of students’ Cedarville experience. Through residence
life and student events, they enjoy intentional discipleship and build
meaningful friendships that spur them to grow deeper in their faith.
We are considering the residence halls to be students’ homes. We will
not require masks in the residential setting.

What You Can Expect:
• No more than two students housed in each room.
• Outside guests will not be permitted to visit students in the
residence halls (except to assist with move-out).
• Campus Experience will plan student events with COVID-19
protocols in view. Events will be held in multiple locations to
limit crowd sizes. The check-in app enables students to check in
virtually, avoiding waiting in lines.
• Masks are expected in all public spaces where distancing is not
possible.
• We will encourage students to avoid unnecessary travel to areas
with higher incidents of COVID-19 in order to protect themselves
and others.

Students with underlying medical conditions should consult with their
personal physician for guidance on returning to campus. See page 21
to request remote learning access if you are unable to come to campus
or for information on requesting other types of accommodations.

Caring Well. Staying Well.
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EXPERIENCING SPRING EVENTS
GLOBAL OUTREACH
At the start of the semester, we will enjoy a two-day
Global Outreach emphasis on January 27–28, titled
“Commissioned: CUGO Days.” Watch for additional
information coming soon!

YELLOW JACKET ATHLETICS
At the current time, Cedarville University and the Great
Midwest Athletic Conference (G-MAC) are planning to host the
normal winter and spring sport seasons, though the schedules
will be reduced. In addition, volleyball will be competing
as a winter sport (January–March) and men’s and women’s
soccer will be competing as spring sports (March–April). We
will continue to review the ever-changing NCAA and G-MAC
standards (daily symptom screens, periodic COVID testing,

HOSTING EXTERNAL EVENTS

masking, social distancing, etc.) as we consider the best interests

We will begin hosting admissions group events, like CU Friday and

of our staff and student-athletes.

All-Access, as conditions allow. Campus guests will be required

COMMENCEMENT

to follow our COVID-19 protocols, as set forth in this guide. When

Lord willing, we plan to have commencement as planned on

Check cedarville.edu/events for the latest calendar updates.

possible, guests will be kept separate from the campus community.

May 1. We will invite the class of 2020 to return to campus for
a long-awaited celebration along with the class of 2021. The
commencement will likely be held outdoors. More details will
be forthcoming as we finalize plans.

Caring Well. Staying Well.
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DINING ON CAMPUS
The University’s food service partner, Pioneer College Caterers is
following the guidelines set forth by the Centers for Disease Control
(CDC), the National Institute of Occupational Safety and Health
(NIOSH) and the Food and Drug Administration (FDA).

What You Can Expect:
• The dining hall is operating at reduced capacity.
• The Event Rooms in the Stevens Student Center are open
for additional seating for all meals to allow and encourage
appropriate distancing.
• The President’s Dining Room is available as a take-out seating
option for faculty and staff.
• Students and guests are required to wear a mask while in line,
since distancing will be difficult.
• There is no self-service.
• Grab + Go stations are located in the Dining Hall, the Center for
Biblical and Theological Studies, and the Callan Athletic Center.

• All dining facilities will be thoroughly cleaned and sanitized,
especially after closing. During meal periods, common areas will
be routinely wiped down with sanitizing solution.
• Employees will thoroughly wash hands or use hand sanitizer and
use proper respiratory etiquette.
• Employees will use gloves and face masks.

• Students may take food “to go” from the dining hall.
• Acrylic shields are placed at the cashier stand and food stations.
• A variety of general and instructional signage will be placed at
appropriate places for both employees and patrons.
• All employees are screened when reporting to work; anyone
physically symptomatic cannot return to work unless cleared by a
medical provider.

Caring Well. Staying Well.
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DINING HALL
DAY

HOT BREAKFAST

CONTINENTAL
BREAKFAST

LUNCH

DINNER

Monday–Friday

7–8:15 a.m.

8:15–9:30 a.m.

10:30 a.m.–2:30 p.m.

4:30–7 p.m.

Saturday

N/A

8–9 a.m.

11 a.m.–1 p.m.

4:30–6:30 p.m.

Sunday

8–9 a.m.

N/A

11:30 a.m.–2 p.m.

5:30–8 p.m.

STINGER’S

CHICK-FIL-A AND TOSSED

DAY

HOURS

DAY

HOURS

Monday–Friday

9 a.m.–9 p.m.

Monday–Saturday

10:30 a.m.–9 p.m.

Saturday and Sunday

Closed

Sunday

Closed

GRAB + GO STATIONS

Callan Athletic Center (CAL)
Center for Biblical and Theological Studies (BTS)
Stevens Student Center (SSC) Dining Hall

DAY

HOURS

Monday–Friday

10:30 a.m.–1:30 p.m.

Saturday and Sunday

Closed

Caring Well. Staying Well.
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FACULTY AND STAFF: WORKING ON CAMPUS
The nuances of each workspace require teams to build appropriate
plans rooted in the five guiding principles of the University’s Caring
Well. Staying Well. operating plan. These plans are focused on creating
environments where employees, students, and guests can feel confident
about their presence in the space.

What You Can Expect:
• Each functional area on campus has devised an operational plan
to reduce the risk to faculty and staff and ensure effective ongoing
operations, using the five Caring Well. Staying Well. protocols
• Campus employees are required to wear a facial covering. For more
exceptions to this requirement, see page 5 of this guide.
• Employees are expected to conduct a daily personal wellness check.
• In some cases, members of the Cedarville community may be
especially vulnerable to sickness, due to age or preexisting health
conditions, for example. We should be sensitive to their unique
needs and allow alternatives to keep them safe. For specific
concerns or questions, employees should contact leadership within
their Division.
• While in-person instruction will be our priority as much as possible,
for those faculty members who need to teach online in the spring
due to underlying health concerns or age, we will follow CDC
recommendations in these cases and make every effort to protect
our faculty. In some cases, faculty will need to teach remotely, and
courses will be offered in an online format. Faculty with health
concerns may work from home on days with no classes and meet
with students and advise via Zoom.
Expectations for faculty and staff (as employees of the institution) will be
guided by the Governor’s Responsible RestartOhio standards.

RESOURCES FOR WORKING REMOTELY
For those employees who are unable to return to campus
due to health concerns, Working Remotely resources are
available.

Caring Well. Staying Well.
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KEEPING YOU INFORMED

We will provide periodic updates through the Caring Well. Staying
Well. blog. In addition, COVID signage will be refreshed around campus
as necessary.

What You Can Expect:

Questions?
Visit cedarville.edu/CaringWell and use the “Contact Us”
form to ask a question or share a comment.

Text Messages
Students will be auto-enrolled in a texting service,
with messages sent as needed.

Campus Screens
Most buildings on campus have visible signage that
will be used for COVID-19 reminders and alerts.

Canvas Notifications
Cedarville’s learning management system provides
the opportunity for global messaging and alerts.

Email Updates
We will continue to send email updates as needed
to keep the campus informed and provide helpful
resources.

Caring Well. Staying Well.
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RESPONDING TO A CONFIRMED COVID-19 CASE
Cedarville University will respond quickly to any suspected COVID-19
case on our campus, caring well for those affected and limiting spread
of the virus. Adapted from our longstanding Pandemic/Flu Outbreak
Response Plan, these five protocols reflect the best advisement of our
own University health experts as well as regional and national public
health authorities:

TRIAGE — Engage with affected individual via telehealth;

isolate the individual and confirm the COVID-19 diagnosis;
continue to monitor symptoms.

TEST — Provide testing for symptomatic as well

as quarantined students, according to isolation and
quarantine protocols.

TELL — Notify Greene County Public Health and alert
the campus community.

TEND — Ensure the affected individual is properly

isolated and monitored; properly sanitize any potentially
infected spaces.

TRACE — Work with our internal team and county
health officials to properly contact trace.

Caring Well. Staying Well.
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REVIEWING ISOLATION AND QUARANTINE PROTOCALS
ISOLATION IF INFECTED

CONTACT TRACING

Residential students who either test positive for COVID-19 or who

The University will assist in identifying individuals who may have

exhibit symptoms consistent with COVID-19 as determined by

been exposed to infection and quickly track areas where the virus may

a medical provider will, if possible, go home to the care of their

be spreading.

family or will be isolated in campus housing specifically set aside
for this purpose. Nonresidential students and employees will self-

TESTING

isolate at home. Staff support will be available to students who are

UMS has the capability to provide rapid antigen testing for students.

isolated on campus. Meals will be provided to the student’s room,

Results are available within 10–15 minutes. In addition, UMS works

and the University will provide any necessary transportation to

with an independent lab to provide PCR testing with results generally

local hospitals. Students will be able to participate in their classes

available in one to three days. The local Cedar Care Village Pharmacy

remotely, and we will work with our local health department along

also has rapid antigen testing capability.

with campus resources to contact trace.

QUARANTINE IF EXPOSED

Will receiving the COVID-19 vaccine be mandatory?

Students or employees who have been in close contact of an

No. We will defer that decision to individuals, unless mandated by
state or federal authorities.

individual with a test-confirmed case of COVID-19 will self-quarantine
and will be monitored for developing symptoms over time. Close
contact is defined as anyone who was within 6 feet of an infected
person for at least 15 minutes starting from 48 hours before the
person began feeling sick until the time the patient was isolated.
Students can be released from quarantine on day 7 with a negative
rapid test or on day 10 if no symptoms occur.
Students who have tested positive for COVID-19 previously are
exempt from having to quarantine for 90 days from the date of their
positive test. In addition, students who have received both doses of
the COVID-19 vaccine will be exempt from quarantine.

Caring Well. Staying Well.
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SERVING CARING WELL MEALS
The University provides a staff-led service that delivers meals to
students who are in quarantine or isolation. With a Philippians 2:4
mindset, faculty, staff, and students volunteer to be part of a team
that delivers breakfast, lunch, and dinner to quarantined or isolated
students. The goal is to provide tasty, sufficient, and timely meals
to students while they are not able to leave their residence halls.
Students are able to select their meal choice the night before from an
online menu, and meals are delivered safely to their residence hall
following COVID-19 protocols.

Here’s how the service works:
•

Students receive an email from University Medical Services with
a link to a meal request form.

•

Students complete meal request form each night by 11:59 p.m. to
request meals for the next day.

•

Meals are delivered to residence hall lounges.

•

Residence Life staff deliver meals to students’ rooms: Breakfast,
7:30–8 a.m.; Lunch, 12–12:30 p.m.; Dinner, 5:30–6 p.m.

Caring Well. Staying Well.
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ANSWERING YOUR QUESTIONS
Here is a convenient list of campus contacts to answer commonly asked questions.

STUDENT HEALTH CONCERNS

STUDENT INVOICES

CAMPUS VISITS

UMS normal medical office hours of operation
are Monday, Tuesday, Thursday, and Friday
from 8:30 a.m.–4:30 p.m. and Wednesday
from 1–4:30 p.m.

STUDENT SCHEDULES

GETTING STARTED

University Medical Services
937-766-7862

RESIDENTIAL LIVING
Residence Life
937-766-7872

Cashiers Office
937-766-7825

Registrar’s Office
937-766-7710

Undergraduate Admissions
937-766-7700

Campus Experience
sting@cedarville.edu

DINING PLANS
Cashiers Office
937-766-7825

REQUESTING ACCOMMODATIONS FOR MEDICAL CONDITIONS
Students with underlying medical conditions should consult with their personal physician for guidance on returning to campus.
Students Unable to Come to Campus – Students who are not able to safely come to campus should request access to remote learning for the spring semester by
sending an email from their Cedarville University email account to registrar@cedarville.edu requesting that they be permitted to take their courses remotely.
In the email request, include Cedarville ID number, major, name of advisor, and planned graduation month and year. The Registrar’s Office will coordinate the
details of notifying the advisor, professors, and will confirm the arrangements with the student. They will also notify Residence Life that campus housing will
not be required. The student should alert the Registrar’s Office if there are any changes in the remote learning plan.
Students Able to Come to Campus – Students who are able to return to campus but may require nonacademic accommodations should contact Nancy Ranger,
administrative assistant to the Vice President for Student Life and Christian Ministries, at 937-766-7871 or rangern@cedarville.edu.

UNDERSTANDING THE RISK
The Cedarville University community desires to participate in and enjoy, to the greatest extent possible, the benefits of in-person, on-campus Christian higher
education and related activities. An inherent risk of exposure to COVID-19 exists in any public place where people are present. COVID-19 is an extremely
contagious disease that can lead to severe illness and death.
By engaging in the on-campus community of Cedarville University and related activities, we voluntarily assume all risks related to exposure to COVID-19.
We acknowledge that we will be obligated to comply with the Caring Well. Staying Well. COVID-19 Operating Plan, its protocols, and its processes in the event of
suspected or confirmed cases of COVID-19 on campus. This response may include testing, quarantine, removal from campus, contact tracing, and/or other such
measures that the University, its trustees, employees, and contractors deem appropriate.
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SEEKING WISE COUNSEL
While developing this COVID-19 operating plan, we have sought
wise counsel from medical professionals and public health experts,
but most importantly, our planning teams have spent time in prayer

COVID ADVISORY AND RESPONSE
EFFORT (CARE) TEAM

seeking wisdom from above.

The CARE team offers medical and safety guidance:

This comprehensive plan reflects guidance from the Centers for

John Davis (Chair)
Associate Vice President of Human Resources

Disease Control and Prevention (CDC), the Ohio Governor’s office
and its Responsible Restart plan for higher education, and our local
Greene County Public Health department.
We also convened a team of Cedarville University faculty and staff
experts who are advising us on health and safety best practices.
We will remain flexible and responsive, ready to adapt our plans and
protocols as necessary. Final decisions will come from the President’s
Cabinet, unless mandated by local, state, or federal authorities.

Misti Grimson, M.D.
Medical Director – Physician Assistant Program
Debra McDonald, B.S.N., RN
Director of University Medical Services
Zach Jenkins, R.Ph., Pharm.D.
Associate Professor of Pharmacy Practice, Board Certified
Pharmacotherapy Specialist, and Infectious Disease Expert
Scott Long, M.S., RN, AGACNP-BC, CCRN
Assistant Professor of Nursing
Douglas Chisholm
Director of Campus Security
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PLANNING AS A COMMUNITY
Caring Well. Staying Well. planning has engaged faculty, staff,
and administration across campus to ensure we are preparing in a
comprehensive way to meet the challenges of COVID-19.

The President’s Cabinet is providing holistic oversight for
Caring Well. Staying Well. planning

Thomas Mach, Ph.D.
Vice President for Academics
Richard Melson, Ph.D.
Vice President for Advancement
Chris Sohn
Vice President for Business and CFO

Scott Van Loo, Ph.D.
Vice President for Enrollment
Management
Janice Supplee, Ph.D.
Vice President for Marketing and
Communications
Jon Wood, Ph.D.
Vice President of Student Life &
Christian Ministries

Kim Ahlgrim
Director of The Cove

Alan Geist, Ph.D.
Athletic Director
Zachary Bowden, Ph.D.
Executive Assistant to the President
Loren Reno
Senior Advisor to the President

The Academic Leadership Group evaluates all areas of the academic experience
to ensure plans are in place to best protect students and faculty.

Pamela Diehl Johnson, Ph.D.
Dean of Undergraduate Studies
Janice Supplee, Ph.D.
Dean of Graduate Studies
Aleda Chen, Pharm.D., Ph.D.
Interim Dean
Robert Chasnov, Ph.D.
Dean, School of Engineering and
Computer Science
Derrick L Green
Chair, Department of
Communication
Jeffrey Haymond, Ph.D.
Dean, School of Business
Administration
Evan Hellwig, Ph.D.
Dean, School of Allied Health

Aaron Huffman
Chair, Department of Art, Design,
and Theatre
Kevin Jones, Ph.D.
Dean, School of Education
Mark McClain, Ph.D.
Chair, Department of Science and
Mathematics
Angelia Mickle, D.N.P.
Dean, School of Nursing
Beth Porter
Chair, Department of Music and
Worship
Trent Rogers
Interim Dean, School of Biblical and
Theological Studies
Annis Shaver, Ph.D.
Interim Chair, Department of
English, Literature, and Modern
Languages

Megan Brown, Ph.D
Assistant Professor of Education
Melissa Brown
Assistant Professor of Social Work
Aleda Chen, Pharm.D., Ph.D.
Interim Dean
Robert Clark, Ph.D.
Assistant Professor of History.
Sarah Compton
Assistant Professor of Nursing

Academic Leadership Group
Thomas Mach, Ph.D.
Vice President for Academics

The Faculty Task Team helps both faculty and students navigate unique
teaching/learning circumstances.
Rob McDole
Director of the Center for Teaching
and Learning

Cabinet

Thomas White, Ph.D.
President

Faculty Task Team

Michael Sherr, Ph.D.
Chair, Department of Social Work
Mark Smith, Ph.D.
Chair, Department of History and
Government
Luke Tse, Ph.D.
Chair, Department of Psychology
Fran Campbell
Registrar
Joshua Michael
Dean of Library Services
Susan Potter
Executive Assistant to Vice
President for Academics

Cam Davis
Associate Professor of Visual
Communication Design

Betsy Linnell
Assistant Professor of Psychology
Chris Miller, Ph.D.
Senior Professor of Biblical Studies
Susan Plemons
Assistant Professor of Worship
Rick Prigge, Ph.D.
Associate Professor of
Management
Lynn Roper, Ph.D.
Assistant Professor of Special
Education
Nina Sekerak, Ph.D.
Assistant Professor of Chemistry
Kari Siders
Director of Library Public Services
Elizabeth Sled. Ph.D.
Associate Professor of Kinesiology

Ched Spellman, Ph.D.
Associate Professor of Biblical and
Theological Studies
Andrew Straw, Pharm.D.
Assistant Professor of Pharmacy
Practice
Sue Terkelsen
Associate Professor of Information
Technology
Tom Thompson, Ph.D.
Professor of Mechanical
Engineering
Christi Vallejos
Assistant Professor of Spanish
Katherine Webb
Assistant Professor of Nursing
Otis Wright, Ph.D.
Senior Professor of Mathematics

Jeff Gilbert
Assistant Professor of Journalism

Communications Operations Team
The Communications Operations Team communicates important information
to the campus community.
Janice Supplee, Ph.D.
Vice President for Marketing and
Communications
Kelly Gollihue
Marketing Assistant
Sarah Gump
Digital and Social Media Manager

Chad Jackson
Director of Creative Services

Michele Solomon
Copy Editor

Mark Mazelin
Director of Web Services

Mark Weinstein
Executive Director of Public
Relations

Craig Salisbury
Senior Graphic Designer

Karen Calvert
Executive Administrative Assistant,
Office of the VPA
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Student Life and Christian Ministries
Leadership Team

Signage Task Team

The SLCM Leadership Team will ensure plans and protocols are
followed to reduce the risk to students while allowing them to enjoy
the residential experience.
Jon Wood, Ph.D.
Vice President for Student Life and
Christian Ministries
Shannon Berkheiser
Title IX Coordinator
Brian Burns
Director of Campus Experience
Jim Cato
Associate Vice President of
Christian Ministries

Aaron Cook
Director of Discipleship Ministries
Mindy May, Ph.D.
Director for Student Development
and Dean of Women
Mark Mathews
Director of Campus Recreation &
Facilities
Deb McDonald, RN-BC
Director of University Medical
Services

Nancy Ranger
Administrative Assistant to the Vice
President
Brian Nester
Director for Global Outreach
Jeff Reep
Director of Career Services
Brandon Waltz
Director of Production Services
Group

The Signage Task Team will ensure that appropriate signage is in
place to inform and alert the campus community.
Chad Jackson
Director of Creative Services
Tim Abel
Event Manager
Paula Adkins
Supervisor, Postal Services

John Davis
Associate Vice President of Human
Resources
Becky Dufresne
Associate Registrar Records and
Registration
Stephen Eldridge
Project Manager

Stephen Gaines
Director of Technical Services

UMS staff members are available to assist students with COVIDrelated questions.

Tim Bahorik
Director of User Services

John Hart
General Counsel

Nat Biggs
Network Analyst

Chuck Hartman
Assistant General Counsel

Micah Cooper
Chief Information Officer

Scott Howder
Assistant Chief Information Officer

Scott Crosby
IT Services & Support Coordinator

Rod Johnson
Associate Vice President for
Operations

Cathy Aviles, RN
Staff Nurse
Bruce Binder, M.D.
Physician
Kim Bostater
Medical Office Administrative
Assistant/Collections

Wendy Orchard
Medical Receptionist

Connie Ford, APRN, CNP
Nurse Practitioner

Linda Overturf, RN-BC
Staff Nurse

Becky Kirby, RN
Staff Nurse

Marsha Salisbury, RN
Staff Nurse

Kim Lewis
Insurance Biller/Medical Records

Tammy Slone
Print and Postal Services
Dedra Wrigglesworth
Manager of Facilities

The Business Planning Team will coordinate technology, facilities,
and legal issues related to COVID-19.
Chris Sohn
Vice President for Business/CFO

Cliff Fawcett, APRN, FNP-C
Nurse Practitioner

Brad Smith
Dean of Men

Business Planning Team

University Medical Services Staff

Deb McDonald, RN-BC
Director of University Medical
Services

Seth Gillispie
Graphic Designer

Scott Deetz
Senior Audio-Video Specialist
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Debbie Kuhlwein
IT Help Desk Support & Training
Coordinator
Mark Mazelin
Director of Web Services
Terry Merrill
Maintenance Technician
Rick Richardson
Director of Facility Maintenance
Dedra Wrigglesworth
Manager of Facility Services
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OUR MISSION
Cedarville University transforms lives through
excellent education and intentional discipleship
in submission to biblical authority.

251 N. Main Street
Cedarville Oh 45314

cedarville.edu/CaringWell

